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Prestations 
Département enfance & adolescence

83
EPT TRAVAILLENT
EN AMBULATOIRE

EN 2015

L’année 2015 a été marquée par le changement de médecin chef, avec l’arrivée de 

la Dresse Hélène Beutler. La période intérimaire et la continuité des prestations a 

pu être garantie par la nomination, en tant que médecins-chefs ad intérim, 

de la Dresse Isabelle Pinte et du Dr Patrick Godbille, ainsi que par l’engagement de 

l’ensemble des équipes du département de l’enfance et adolescence (CNPea)

À 
L’ÉCOUTE

GESTION DES URGENCES ET
DES CRISES, SOINS AUX POPULATIONS 

VULNÉRABLES, DEMANDES
DE BILAN ET D’INDICATION,

PSYCHOLOGIE
SCOLAIRE

Pendant cette période, les 

collaborations avec les institutions 

socioéducatives et pédagogiques se 

sont poursuivies et devraient pouvoir 

être formellement consolidées par la 

signature d’une nouvelle convention 

dans l’année à venir. Par ailleurs, le 

CNPea a œuvré avec les partenaires 

du réseau dans la prévention des 

violences domestiques ainsi que dans 

la prise en charge de la dépression 

postpartum.

Un profond processus de mue s’engage 

dans le département de l’enfance et 

de l’adolescence. Un recentrage sur 

certaines missions telles que la gestion 

des urgences et des crises, les soins aux 

populations vulnérables, les demandes 

de bilan et d’indication et la psychologie 

scolaire constituent des axes de prise 

en charge que le département souhaite 

progressivement développer.

 

La collaboration avec HNE devra également 

être renforcée avec une présence accrue 

de nos collaborateurs dans les services de 

pédiatrie, que ce soit hospitalière ou dans 

les consultations ambulatoires.
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Formations

1
APPRENTI ASA

11
APPRENTIS ASE

11
APPRENTIS ASSC

124
ETUDIANTS EN SOINS INFIRMIERS ET 

SOCIO-ÉDUCATIFS

5
ÉTUDIANTS EN MÉDECINE

12
PSYCHOLOGUES STAGIAIRES

1
APPRENTI AID

5
APPRENTIS (1APPRENTI CUISINIER ET  

4 APPRENTIS EMPLOYÉS DE COMMERCE)

29
STAGIAIRES

199 TOTAL

ASE : Assistant-e socio-éducatif     ASSC : Assistant-e en soins et santé communautaire     AID : Assistant-e en information documentaire     ASA : Assistant-e

250
COLLABORATEURS ONT 
SUIVI UNE FORMATION 

CONTINUE

1000 H
FORMATIONS INTERNES 
DISPENSÉES PAR UNE 

TRENTAINE DE FORMATEURS 
INTERNES

310
COLLABORATEURS 

ONT SUIVI AU MOINS 
UNE FORMATION 

EXTERNE

12 JANVIER

« Violences sexuelles 
des adolescents »
PROF. PASCAL ROMAN

9 FÉVRIER

« Abus sexuels  
dans la fratrie »
PASCALE FORNI

9 MARS

« Concept de 
l’ouverture 
émotionnelle 
dans la pratique 
thérapeutique avec 
les enfants »
FABRICE BRODARD

23 MARS

« Le travail de 
la brigade ICS : 
présentation et 
articulation avec la 
pédopsychiatrie »
PHILIPPE BONGARD

27 AVRIL

« La schizophrénie à 
l’adolescence »
DR LAURENT HOLZER

14 SEPTEMBRE

« La médiation »
ANNE-CHRISTINE EVARD MESOT 

ET GENEVIÈVE NGUYEN

28 SEPTEMBRE

« Prestations AI pour 
les mineurs »
PHILIPP GLOOR

2 NOVEMBRE

« Service psycho-
éducatif (SPE) et 
Actions éducatives 
en milieu ouvert 
(AEMO) : dispositif 
ambulatoire »
STÉPHANIE VOGEL

30 NOVEMBRE

« Corps et psyché 
à l’adolescence : 
un subtil et 
fragile équilibre. 
Quelles places 
pour les thérapies 
à médiation 
corporelle ? »
ISABELLE CHARPINE

14 DÉCEMBRE

« Présentation de 
l’unité hospitalière 
pour adolescents 
(UHPA) du CNP – 
site de Préfargier »
DR PATRICK GODBILLE ET

DR KATIA YABIKU

 
20 JANVIER

« L’infirmier en 
psychiatrie de 
liaison »
GÉRARD LANGLOIS

Conférences, manifestations
et formations spécifiques 2015

15 JANVIER

6e JOURNÉE DE
RÉFLEXION DE LA SSPF

5 FÉVRIER

LE TROUBLE
DE DÉFICIT DE

L’ATTENTION/HYPERACTIVITÉ
(T-DAH)

23-24 JANVIER

CONGRÈS
DES MÉDECINS

PÉNITENTIAIRES SUISSES :
« LES MULTIPLES FACETTES

DE LA MÉDECINE PÉNITENTIAIRE »

10 JUIN

9e JOURNÉE
ISPS-CH

(INTERNATIONAL SOCIETY FOR
THE PSYCHOLOGICAL TREATMENTS

OF THE SCHIZOPHRENIAS
AND OTHER PSYCHOSES)

7-11 SEPTEMBRE

LES FOLLIES

12 NOVEMBRE

2e JOURNÉE
 JOURNÉE GRUPIC

17 FÉVRIER

« Toxicodépendance 
en milieu somatique »
THIERRY MUSSET

17 MARS

« L’enjeux de la 
migration dans le 
domaine des soins »
DR SOPHIE DURIEUX

21 AVRIL

« Psycho-
dermatologie »
DR STÉPHANE SAILLANT

26 MAI

« Troubles du 
comportement 
alimentaire : 
l’indispensable 
collaboration 
somato-psychique »
DR CHRISTEL ALBERQUE

16 JUIN

« Psycho-oncologie »
MARTINE PARISOD HOFER

7 JUILLET

« Peut-on pratiquer 
la psychothérapie 
en psychiatrie de 
liaison ? »
DR STÉPHANE SAILLANT

15 SEPTEMBRE

« Précarité et santé 
mentale »
DR STÉPHANE SAILLANT

27 OCTOBRE

« Les troubles 
factices : quand 
le patient le fait 
exprès »
DR STÉPHANE SAILLANT

10 NOVEMBRE

« Le médecin 
généraliste et le 
psychiatre : quelle 
histoire commune ? »
DR STÉPHANE SAILLANT

15 DÉCEMBRE

« Prise en charge de 
la personne âgée en 
milieu somatique »
DR UMBERTO GIARDINI

5 SEPTEMBRE
66 PARTICIPANTS

« L’ACTUEL ET LE PASSÉ
DANS LE TRAVAIL
THÉRAPEUTIQUE »

JOURNÉE DE FORMATION DU CNPEA,
DE LA CONSULTATION AMBULATOIRE

ET DU SERVICE PSYCHOLOGIQUE POUR
ENFANTS DE LA PARTIE FRANCOPHONE

DU CANTON DE BERNE 

PROF. ALBERT CICCONE ET PROF. ALAIN FERRANT

Dans le cadre du projet de la santé publique neuchâteloise, 
6 sessions de formation « faire face au risque suicidaire » ont été organisées
par le CNP et l’Université de Lausanne.

Le CNP a accueilli 69 médecins en formation postgraduée pour le titre FMH 
psychiatrie et psychothérapie

10
CONFÉRENCES
DME-CNPEA

11
CONFÉRENCES
CNPAD-CUP

CNP
WEBDESIGN

INOX COMMUNICATION
01.12.2015

22
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EPT TRAVAILLENT
EN AMBULATOIRE

EN 2015
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la Dresse Hélène Beutler. La période intérimaire et la continuité des prestations a 

pu être garantie par la nomination, en tant que médecins-chefs ad intérim, 
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être renforcée avec une présence accrue 

de nos collaborateurs dans les services de 

pédiatrie, que ce soit hospitalière ou dans 

les consultations ambulatoires.
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FRUITS OF 
INNOVATION

FKG SWISS ENDO

Founded in 1931, FKG Dentaire SA is today at the 
very cutting edge of development, production and 
distribution of dental products for dentists, endo-
dontists and laboratories.

From January 2013, FKG Dentaire SA has a new vi-
sual identity. Whilst maintaining the entrepreneu-
rial spirit and values of innovation and quality, the 
Management asks Inox Communication agency to 
make the FKG brand more visible thus supporting 
company growth, expansion of its product range 
and international development.

 XP-endo® Shaper
– Unique file design and high-speed rotation enhance 

the efficiency of gutta percha plasticization 
– Improved penetration capability and retreatment  

effectiveness, compared to other single file systems 1

 XP-endo® Finisher R
– Optimised expansion capacity allows the semi- 

active tip to abrade root canal walls and dislodge 
filling material in difficult-to-reach areas.

– Seamless adaptation to all root canal morphologies

 Exclusive alloy
– Excellent resistance to cyclic fatigue 2

– Optimal core diameter (ISO 30) improves efficiency 
in filling material removal, while maintaining  
superelasticity and extreme flexibility

 Unique design
– Reduces remaining root filling material up to twice 

the efficacy of passive ultrasonic irrigation 3

– Provides enhanced precision cleaning of the  
root canal, leaving walls cleaner than other  
available systems 4

Simplify your retreatment 
protocol and reduce your 
operation time

RETREATMENT

1 Azim, A.A., et al. (2018) Comparison Between Single-File Rotary Systems : Part 1-Efficiency, Effectiveness, And Adverse Effects In Endodontic Retreatment. J Endod 44(11) : 1720-1724
2 Elnaghy, A. et Elsaka, S. (2018) Cyclic Fatigue Resistance of XP-endo Shaper compared with Different Nickel-Titanium Alloy Instruments. Clin Oral Investig 22(3) : 1433-1437 
3 De-Deus, G., et al. (2019) XP-endo Finisher R Instrument optimizes the Removal of Root Filling Remnants in Oval-shaped Canal. Int Endod J
4 Alves, F. R. F., et al. (2016) Removal of Root Fillings in Curved Canal Using Either Reciprocating Single-or Rotary Multi-instrument Systems and Supplementary Step with the 

XP-endo Finisher. J Endodod 42(7) : 1114-1119

Protocol and more information on www.fkg.ch/xpendo

XP-endo® Shaper

DR1

XP-endo® Finisher R

www.fkg.ch/xpendo

ADAPTIVE.  EASY.  SAFE.  EFFICIENT.

EXPAND 
YOUR 
MIND

THE 
RACE 

LEGACY

www.fkg.ch/race-evo

SAFE.  EFFICIENT.  SOFT CONTROL.

RECIPROCATION
REDEFINED

www.fkg.ch/r-motion

SAFE.  EASY.  MINIMALLY INVASIVE.
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It is time for a revolution in knee instrumentation...

www.symbios.ch

KNEE-PLAN®   Set
Greater accuracy
with significantly less instrumentation
What if your TKA instrumentation could be reduced to one set of single-use custom-made instruments? 
Now, KNEE-PLAN® technology is making this revolution possible. You are now able to plan the position 
of implants with unrivalled precision, and perform the entire surgery with a unique set of single-use 
custom-made instruments, delivered sterile to the Operating Theatre- It’s as simple as that!

Symbios_Adv_Kneeplan_210x297_ENG.indd   1 07.02.14   09:06

TIME FOR
REVOLUTION

SYMBIOS

HIP
Acetabular Implants
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HIP
Femoral Implants

6

CONTROL OF ROTATION

Impaction threaded recess with a 
slotted guide to control rotation

during impaction

METAPHYSEAL FIXATION

•  Coating of porous titanium and 
hydroxyapatite in the metaphyseal zone

•  Roughened grooves for anchoring and 
stability in the cancellous bone

EXTERNAL LATERAL FLARE 

For direct abutment 
on the external cortical bone

Symbios_SPS_3langues_050514.indd   6 07.05.14   09:18

7

PERFECTING OF THE RECONSTRUCTION

•  Neck-shaft angle of 129°
•  Neck retroversion of 5°
•  Standard 12/14 5°40’ taper

3D ANATOMIC CURVATURE

•  Natural adaptation to the medullary canal
•  15° axial helitorsion within the metaphyseal zone
•  Anterior sagittal curvature

SHORT, REFINED DISTAL PART

To prevent all pain associated with distal 
cortical contact

Symbios_SPS_3langues_050514.indd   7 07.05.14   09:18

4

SYMBIOS
Stand SSOt

InOx cOMMunIcatIOn
27.05.2013

Vue générale gauche

2

The SPS® stem,
which was first produced in 1993,

is based on a globally unique 
concept directly derived from the 3D 

Custom technology developed by 
Symbios.

Since then, highly encouraging clinical experience with Custom stems, in 
the interim confirmed by results at 15 years (2) on young patients, suggested 
a potential for significantly improving the standard for cementless stems: 
this gave rise to the SPS®, which remains to this day the only standard 
stem entirely designed on the basis of the Custom algorithm applied to 
the average femoral anatomy of patients.

Since that time, following more than 50’000 implantations and 20 years of 
clinical experience, the published results(1) for SPS® confirm the validity of 
its design and place it among the cementless stems used for reference. 

In 2012, Symbios applied an innovative ultimate version of the concept. 
After 20 years of developing our technological expertise in 3D pre-
operative planning, the sophisticated extramedullary design of the 
SPS® Evolution now allows surgeons to perform the most effective 
standard reconstruction possible statistically speaking. Thus, being 
perfectly custom-made for an average anatomy and allowing optimal 
reconstruction for the average prosthetic centre of rotation, the SPS® 

Evolution allows surgeons to effectively restore function in the majority 
of patients, while preserving the simplicity of a standard stem.

Symbios_SPS_3langues_050514.indd   2 07.05.14   09:17

3

100% 
Survival after 10 years

High 10-year survival rate with an anatomic cementless stem (SPS).
Sariali et al. Clinical Orthopaedics and Related Research 2012, vol. 470, n°7.

20 years
 Clinical experience of the original SPS® concept

Symbios_SPS_3langues_050514.indd   3 07.05.14   09:17
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Innovating transcatheter
aortic valve implantation
to reduce the burden of
severe aortic stenosis

INTUITIVE
AT HEART

SYMETIS

Symetis’ best-in-class ACURATE platform is designed for all TAVI access 
routes : transapical transfemoral, and transaortic . Our bioprostheses are 
based on a unique, intelligent, self-seating and self-sealing design that 
allows for optimal positioning of the valve, resulting in minimal paravalvu-
lar leak. In the hands of heart teams ACURATE TAVI systems are intuitive, 
characterized by ease-of-use, a quick learning curve, and have an excel-
lent safety profile in the eligible patient population.

The Symetis ACURATE TA Transapical Aortic Bioprosthesis is 
CE marked and is successfully commercialized in Europe.  
The ACURATE neo Bioprosthesis is designed for use with all 
access routes, and is CE marked for transfemoral access. 
It is delivered using the proprietary ACURATE TF Transfemoral 
Delivery System with the same stepwise, top-down deploy- 
ment concept as the ACURATE TA. This delivery system is 
compatible with regular 18F introducers or 15F expandable 
sheaths. Small size transapical and transaortic access 
systems are currently in advanced development.

OUR TRANSCATHETER
AORTIC VALVE IMPLANTS

4

OPEN HEART
SURGERY

5

THERE ARE TRIALS,
SOME HEARTS,
CAN HARDLY STAND.

Patients with advanced age and comorbid conditions 
are often treated solely with medical management 
and/or balloon aortic valvuloplasty, offering only 
temporary relief from their symptoms. These non-ope-
rable patients have almost 50% mortality at one year, 
according to recently published clinical trial results. 

42

Responsive website

39

TAVI means life, TAVI means Symetis

43

43
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i create...
we create

SMILE LINE
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Alzheimer

Lorsque la mémoire 
flanche...

le cerveau
au centre
consultations mémoire 
scanner, irm, angiographie
témoignages

L’attaque cérébraLe 

un Fléau mondial
et silencieux 

traumatismes 
crâniens

Opérer pour redonner 
sa place au cerveau
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Hôpital du Valais (RSV)

Hôpital de Brigue

Hôpital de Viège

Hôpital de Sierre

Clinique Sainte-Claire
Sierre

Centre Valaisan de Pneumologie
Montana

Hôpital de Sion

Institut Central

Hôpital de Martigny

Clinique Saint-Amé
Saint-Maurice

Institutions psychiatriques 
du Valais Romand (IPVR)
Monthey

www.hopitalvs.ch

Hôpital du Valais
Brochure d’accueil

Hôpital de Sion

www.hopitalvs.ch  |  www.spitalvs.ch

Editorial & Inhalt Nr.1

editorial 

ein neues 
bindeglied

sie halten in ihren Händen die erste 
Ausgabe des neugestalteten Magazins 
COntACt, welches zu einem Binde-
glied zwischen unserem spital, seinen 
partnern und der Walliser Bevölkerung 
werden soll. Das neue Kommunikations-
mittel steht für Öffnung und interaktion. 
es ist ein symbol für die transparente und 
gegenseitig befruchtende Beziehung, die 
wir mit ihnen aufbauen möchten.

neben einigen allgemeinen informationen bietet diese erste Ausgabe 
des neuen Magazins eine spannende Reise ins innere unseres Hirns 
mit Artikeln zu den themen Alzheimer und Hirnschlag. Um so realitäts-
nah wie möglich über diese themen zu berichten, haben wir gespräche 
mit patienten, Angehörigen und spitalmitarbeitenden geführt, die sie im 
Magazin in Form von interviews wiederfinden werden. Auf diese Weise 
möchten wir über die spitalgrenzen hinaus transparent kommunizieren.
Unser spital durchlebt momentan eine der spannendsten phasen seiner 
geschichte. es muss sich zahlreichen Herausforderungen stellen, sei 
es die Marktöffnung, die schnell voranschreitende Modernisierung der 
Medizin oder die immer höhere lebenserwartung der Bevölkerung.

Das spital Wallis ist bereit, diesen Herausforderungen mit innovati-
ven lösungen entgegenzutreten. nur so ist seine Weiterentwicklung 
gesichert. 

Wir freuen uns, sie im COntACt künftig regelmässig über das neueste 
aus dem spital Wallis zu informieren.
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das spital Wallis, entstanden 2004 aus dem Zusammenschluss von 
10 einrichtungen, ist heute im gesamten Kanton vertreten, in dem es 
mit fast 5’000 Mitarbeitern den grössten Arbeitgeber darstellt. 

Das Spital Wallis in Kürze…

Die Arbeit dieser Mitarbeiter hat im Jahr 
2011 die Betreuung von 39’000 stationä-
ren und 387’000 ambulanten patienten 
ermöglicht. Der Jahresumsatz liegt bei 
über einer halben Milliarde Franken.

Mit wenigen Ausnahmen bietet das 
spital Wallis leistungen in allen Berei-
chen der modernen Medizin, sei es der 
somatischen und nicht-somatischen 
Akutpflege, der psychiatrie oder bei 
laboranalysen. es wurden im laufe der 

Jahre mehr als 40 Abkommen und zu-
sammenarbeitsverträge mit dem CHUV 
in lausanne, dem HUg genf und dem 
inselspital Bern unterzeichnet.

Die Anerkennung des spital Wallis im 
Juni 2011 als eines der 12 spitalzentren 
in der schweiz für die Betreuung von 
schwerverletzten – mit CHUV und HUg 
eines von nur 3 spitalzentren in der 
Westschweiz – zeugt in deutlicher Wei-
se von der Qualität und stellung unseres 

Hauses im Westschweizer und eidge-
nössischen spitalwesen.

Das spital Wallis gewinnt weiterhin eine 
immer höhere Bedeutung für die Aus-
bildung von Medizinern aus der ganzen 
schweiz. Jährlich perfektionieren an 
den verschiedenen Walliser spitalstand-
orten rund 300 Assistenz- und Oberärzte 
sowie 1’100 pflegemitarbeitende ihre 
Kenntnisse.

… und in Zahlen

9 Spitalstandorte, 1 Zentralinstitut

5000 Mitarbeiterinnen
und Mitarbeiter

pFlegeKRäFte in AUsBilDUng

assistenz- und Oberärzte 
in ausbildung300

1100
AnAlysen in Den lABORs 
Des zentRAlinstitUts2’280’000

im spitalzentrum 
Mittelwallis 

1700
GeburTen

670
im spitalzentrum 
Oberwallis

67’000
aufnahmen in den notfallstationen 
des spital Wallis im Jahr 2011

387’000 AMBUlAnte KOnsUltAtiOnen 

stationär behandelte 
patienten im Jahr 201139’000

behandelte Fälle in der Gemeindepsy-
chiatrie im Mittel- und unterwallis5000

investitionen im Jahr 2011
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« rAPID rEcovEry »

innovative Orthopädie 
im Spitalzentrum Oberwallis 
seit Januar 2012 wird in der Orthopädischen Abteilung, erstmals in der 
schweiz, das sogenannte « Rapid Recovery »-Konzept (schnelle gene-
sung) in der Knie- und Hüftendoprothetik umgesetzt. es handelt sich 
hier um einen innovativen, prozessoptimierten Behandlungspfad, der in 
Anlehnung an ergebnisse aus der Universitätsklinik Kopenhagen an die 
Orthopädische Abteilung im spitalzentrum Oberwallis angepasst wurde. 
Die patienten, denen nun künstliche gelenke eingesetzt werden, erhalten 
vor der Operation eine patientenschulung und sind in der Regel noch am 
Operationstag fähig, die ersten schritte mit dem neuen gelenk zu gehen.

PALLIAtIvmEDIZIN

Theatertournee « S’aider le passage »

Die palliativpflege des spital Wallis beteiligt sich an der theatertour-
nee « s’aider le passage », welche die Beziehungen und interaktionen 
im Bereich der palliativpflege zum thema hat. Die Walliser Aufführung 
geht am Montag, 17. september 2012, 20.00 Uhr, im Kollegium « les 
Creusets » in sitten über die Bühne (französisch, eintritt frei). es werden 
realitätsnahe szenen gezeigt, die dem publikum ermöglichen, sich auf 
direkte und konstruktive Art mit dem thema « Krankheit und tod eines 
nahestehenden » auseinanderzusetzen. Hinter der idee stecken die 
Fondation Chrysalide und die palliativpflegeorganisationen der Kantone 
Bern, Freiburg, Waadt, genf, Wallis, neuenburg und Jura.

rEcHtSmEDIZIN

rechtsmedizinerin angestellt
Die Organisation der Rechtsmedizin im Wallis 
wurde Anfang dieses Jahres im einklang mit der 
schweizerischen strafprozessordnung angepasst.
Auf Anfrage der Walliser staatsanwaltschaft 
wurde beim zentralinstitut (ziWs) per 1. April in 
der person von Dr. Bettina schrag eine Rechts-
medizinerin angestellt, die ebenfalls dem « Centre 

universitaire romand de médecine légale » (CURMl) und dem institut für 
Rechtsmedizin der Universität Bern angegliedert sein wird.
Die Rechtsmedizin wird jeweils im Auftrag der staatsanwaltschaft aktiv, 
etwa bei leichenbergungen, äusseren leichenuntersuchungen oder 
speziellen klinischen Untersuchungen.

news

AmBuLANZDIENSt

Spital Wallis übernimmt 
alpha rhône

Die Kantonale Walliser Rettungsorganisation (KWRO) hat im einverneh-
men mit dem Departement für Finanzen, institutionen und gesundheit 
(DFig) den leistungsauftrag des Ambulanzdienstes Alpha Rhône sA 
auf das spital Wallis übertragen. Das spital Wallis verpflichtete sich im 
Mai dazu, den leistungsauftrag von Alpha Rhône unverzüglich zu über-
nehmen. es stellt damit die Kontinuität der tätigkeiten des Martinacher 
Ambulanzdienstes sicher und gewährleistet der Walliser Bevölkerung 
eine nahtlose Fortführung dieses wichtigen Dienstleistungsangebotes.
Internet : http://bit.ly/martinach-ambulanzen

muLtIPLE SKLEroSE

sozialberatungen 

Die schweizerische Ms-gesellschaft bietet in zusammenarbeit mit der 
neurologieabteilung des spital Wallis am standort Martinach sozialbe-
ratungen rund um das thema Ms an. Die Beratung umfasst sämtliche 
Auswirkungen der Ms auf das Berufs- und sozialleben (sozialversiche-
rungen, Finanzsituation, berufliche tätigkeit, Finanzierung von Hilfsmit-
teln und baulichen Anpassungen, Wohnung, Finanzierung von einglie-
derungen). Die Ms-Beraterinnen und -berater stehen den patienten 
jeweils am letzten Freitag des Monats von 13.00 - 17.00 Uhr zur Verfü-
gung (nur auf Voranmeldung).
Ms-infoline : 0844 737 463 (von Montag bis Donnerstag, 10.00 - 13.00 Uhr)

vErBINDuNG DEr ScHWEIZEr ÄrZtINNEN uND ÄrZtE (FmH) 

Dr. Pierre-François cuénoud 
zum Vize-Präsidenten gewählt

Die ärztekammer der Verbindung der schweizer 
ärztinnen und ärzte (FMH) hat im letzten Juni 
ihr exekutivorgan, den zentralrat, bestimmt. Dr. 
pierre-François Cuénoud, Chefarzt der Chirur-
gischen Abteilung im spitalzentrum Mittelwal-
lis, wurde zum Vize-präsidenten der Verbindung 
gewählt, deren Vorsitz ab dem Monat Dezember 

Jürg schlup übernimmt.
Internet : http://bit.ly/cuenoud-de

LE PATIENT
AU CENTRE

HOPITAL DU VALAIS
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A N N UA L  R E P O R T
2013

A new corporate identity that embodies CSEM’s positioning, in terms 
of quality, service, technology, and excellence, as a leading Swiss 
Research and Technology Organization (RTO). All the new corpo-
rate identity elements reflect CSEM’s commitment to bringing their 
clients the added value and the guidance they need to empower their 
businesses and meet the challenges of the future. The new baseline 
emphasizes Swiss leadership in innovation married with the Swiss 
tradition in microtechnology, in the current context of a rapidly chan-
ging world.

SWISS
LEADERSHIP IN
INNOVATION

we have returned tO grOwth, FIrmly suppOrted 
By puBlIc suBsIdIes FOr research and IndustrIal 
Funds, the twO pIllars OF Our BusIness mOdel. 
the Increase OF mOre than 10% In revenue FrOm 
Industry Is the key pOsItIve element OF Our 2013 
FInancIal result.

Industry takes up the slack 

this encouraging development more than compensates for the 
slight downturn in revenue from public projects, expected as the 
ctI “strong Franc” projects start to wind down.
thanks to the increase in public subsidies, we were able to start 
pv-center activity with the hiring of a group of photovoltaic spe-
cialists and the acquisition of state-of-the-art equipment.
For this year — very positive in terms of both targeted growth and 
results — it is worth noting that the successful sale of a stake 
has also allowed us to boost provisions for risk in our portfolio of 
spin-offs and start-ups. thus strengthened, csem can pursue 
its fundamental mission of supporting a wide range of innovative 
industrial companies with an appropriate dose of risk.

F in a n c i a l r e p o r t c s e m - a n n u a l r e p o r t 2 013
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OperatIng cOsts

OperatIng result

nOn-cOre actIvItIes

result FOr the perIOd

2013

74’589’133

33’479’974
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2012

69’984’056

28’845’420

41’138’636

69’880’536

9’626’251

45’592’837

14’661’448

103’520

-62’436

41’084

key FIgures
nOn-cOnsOlIdated FIgures
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Jiri Nohava
application engineer at csM Instruments sa, 
a company of anton paar, peseux (Ne)

“It was One OF the Best prOjects I’ve Been InvOlved 
In – On a peOple level, a cOmmunIcatIOns level 
and In terms OF what we achIeved tOgether.” 

the human body is made up of many soft tissues. the Bioindenter is 
a unique instrument that can test and characterize the mechanical 
properties of almost every one of them. From refining disease 
models and pharmacology, to developing new drugs, engineering 
tissues and improving diagnosis of altered tissues such as those 
linked to atherosclerosis, osteoarthritis and cancer, the Bioindenter 
opens up new domains for high precision indentation instruments. 

csm Instruments and csem combined their respective expertise 
in nanoindentation and biology to develop the Bioindenter and bring 
it to the market in just 18 months. Based on csm Instruments, 
commercially available ultra nanoindentation tester, the innovative 
product incorporates a csem-developed biochamber that allows 
the instrument to keep the biological probes in their natural 
environment. the first instrument dedicated to investigating local 
mechanical properties of soft tissue via instrumented indentation, 
the Bioindenter was developed based on the demands of customers 
who need such a tool for their research. with it, csm Instruments 
fulfilled its goals of filling a gap in the market and enhancing its 
competitiveness. “Our two fields of expertise really fit well together,” 
says nohava. “It’s very difficult to think of anyone else we could have 
worked with.“

Mechanical testing 
for the body’s soft tissues 

mOre InFO aBOut 
thIs artIcle

CTI 
projects
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Claude Nicollier, how do you define 
innovation?
claude nicollier: Innovation is something that 
really happens between the brain and the 
heart. education, background and professional 
experience provide the base upon which the 
brain acquires the reflex of innovation, allowing 
people to develop continuously. the spirit of 
innovation takes its root in the heart, as a cer-
tain form of constant curiosity that is developed 
in childhood and never disappears. at csem, 
people want to be, and are, innovative. they 
use brain and heart to help companies become 
ever more competitive and also search out new 
avenues with passion and commitment. this 
is in our company culture, which is unique. It is 
expressed in all of our corporate activities and 
is what makes csem such a valuable organiza-
tion for industry.

How can CSEM help companies be more 
innovative?
claude nicollier: the risk for a company 
selling reliable, successful products is that 
it focuses too much on doing business and 
so remains stuck in its comfort zone. entre-
preneurs know that to stay competitive in the 
long term, they need to constantly challenge 
structures, solutions, production cycles and 
markets. csem helps its customers find new 

solutions by encouraging the use and combi-
nation of new technologies and by transferring 
them to novel applications. take sensors, for 
example: connected sensor networks can 
be used in an endless number of fields and 
in unlimited applications, from medical and 
sports devices to increasing the quality of 
measurements and boosting the performance 
of production lines.

How do you explain CSEM’s success?
claude nicollier: Over the years, csem’s 
expertise and proven success have gener-
ated a true culture of innovation that inspires 
customers and academic and industrial 
partners alike. From a very strong tradition 
in watchmaking and decades-long expertise 
in miniaturization, csem has gradually added 
competence in other application fields that 
require a quest for perfection and a commit-
ment to precision such as space, aeronautics, 
medical, semiconductors and many others. In 
doing so, we have established ourselves as a 
“one-stop-shop”. today, csem is the place to 
come when looking for technologies that make 
the difference.

Mario El-Khoury, why are some companies 
reluctant to innovate? 
mario el-khoury: Innovation is always a matter 

2013 was an exceptIOnally successFul year, wIth csem earnIng 
recOgnItIOn In every FIeld OF actIvIty. FrOm the 2013 eurOpean 
assOcIatIOn OF research and technOlOgy OrganIzatIOns prIze tO the 
BIOalps award tO a new cOntract FOr satellIte InstrumentatIOn, 
puBlIc BOdIes, academIa and prIvate Industry alIke cOmmended 
Our cOntrIButIOns tO varIOus IndustrIes such as watchmakIng, 
BIOtechnOlOgy and space. here, chaIrman claude nIcOllIer and 
ceO marIO el-khOury dIscuss csem’s leadIng rOle In suppOrtIng 
InnOvatIOn and helpIng Its partners, maInly smes — the BackBOne 
OF swIss Industry — gaIn the mOst BeneFIt FrOm It. 

1

Interview with the Chairman 
and the CEO

of risk, of going outside the comfort zone and 
doing different things, or doing things differ-
ently. companies have a natural resistance to 
taking risks and they don’t appreciate uncer-
tainty. the idea behind csem was to reduce 
or mitigate the risk for swiss companies by 
giving them access to existing technologies 
and helping them with technical transfer 
to their fields of application. that’s where 
government incentives make a big difference. 
this public financial support, direct from 
the confederation and cantons or through 
innovation agencies like ctI, allows csem to 
be at the service of smes and large industrial 
groups alike.

CSEM was formed during a time of crisis for 
Swiss industry. How would you characterize 
the situation today?
mario el-khoury: adrien jaquerod, a founder 
of what later became csem, said in 1940 
“industry needs science to keep its competitive 

edge against foreign competition”. this is still 
fully true today. to remain competitive, we 
need to innovate and facilitate the transfer 
of results from science to industry. what 
has changed drastically is the complexity 
of technology and globalization, with any 
company worldwide able to access state-of-
the-art production-equipment and low-cost 
labor. this change makes it harder for 
companies, and mainly smes, in countries like 
switzerland to maintain their competitiveness 
without relying on technological innovation. 
what is mainly needed is disruptive innovation, 
which is one of csem’s specialities.

How does CSEM help SMEs in particular? 
mario el-khoury: csem has a leading role 
in the innovation process in switzerland. 
through the years, we have assisted the swiss 
watchmaking, medtech, instrumentation and 
cleantech industries, always with the same 
mission: helping industry take advantage of 

the most promising scientific results. 
the complexity of technology is increasing 
in parallel to a higher degree of convergence 
and integration. today, any successful product 
is an integration of different, very costly 
technologies. It is not affordable for smes 
to maintain a high level of multidisciplinary 
applied-research inside their structures.this 
is particularly true as products become more 
complex and multifunctional. so csem grants 
these smes access to the knowledge of more 
than 300 seasoned engineers coming from 
very wide areas of research and engineering, 
to state-of-the-art infrastructure and equip-
ment, and to a large array of avant-garde but 
matured technologies. the maturity level of 
csem’s technologies is highly appreciated 
by smes, which are often risk averse. Our 
engineers and managers also provide smes 
with a digest of state-of-the-art technologies 
and roadmaps for the future, helping them 
position and benchmark themselves.

Mario el-Khoury, ceO claude Nicollier, chairman of the Board
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“one-stop-shop”. today, csem is the place to 
come when looking for technologies that make 
the difference.

Mario El-Khoury, why are some companies 
reluctant to innovate? 
mario el-khoury: Innovation is always a matter 

2013 was an exceptIOnally successFul year, wIth csem earnIng 
recOgnItIOn In every FIeld OF actIvIty. FrOm the 2013 eurOpean 
assOcIatIOn OF research and technOlOgy OrganIzatIOns prIze tO the 
BIOalps award tO a new cOntract FOr satellIte InstrumentatIOn, 
puBlIc BOdIes, academIa and prIvate Industry alIke cOmmended 
Our cOntrIButIOns tO varIOus IndustrIes such as watchmakIng, 
BIOtechnOlOgy and space. here, chaIrman claude nIcOllIer and 
ceO marIO el-khOury dIscuss csem’s leadIng rOle In suppOrtIng 
InnOvatIOn and helpIng Its partners, maInly smes — the BackBOne 
OF swIss Industry — gaIn the mOst BeneFIt FrOm It. 

1

Interview with the Chairman 
and the CEO

of risk, of going outside the comfort zone and 
doing different things, or doing things differ-
ently. companies have a natural resistance to 
taking risks and they don’t appreciate uncer-
tainty. the idea behind csem was to reduce 
or mitigate the risk for swiss companies by 
giving them access to existing technologies 
and helping them with technical transfer 
to their fields of application. that’s where 
government incentives make a big difference. 
this public financial support, direct from 
the confederation and cantons or through 
innovation agencies like ctI, allows csem to 
be at the service of smes and large industrial 
groups alike.

CSEM was formed during a time of crisis for 
Swiss industry. How would you characterize 
the situation today?
mario el-khoury: adrien jaquerod, a founder 
of what later became csem, said in 1940 
“industry needs science to keep its competitive 

edge against foreign competition”. this is still 
fully true today. to remain competitive, we 
need to innovate and facilitate the transfer 
of results from science to industry. what 
has changed drastically is the complexity 
of technology and globalization, with any 
company worldwide able to access state-of-
the-art production-equipment and low-cost 
labor. this change makes it harder for 
companies, and mainly smes, in countries like 
switzerland to maintain their competitiveness 
without relying on technological innovation. 
what is mainly needed is disruptive innovation, 
which is one of csem’s specialities.

How does CSEM help SMEs in particular? 
mario el-khoury: csem has a leading role 
in the innovation process in switzerland. 
through the years, we have assisted the swiss 
watchmaking, medtech, instrumentation and 
cleantech industries, always with the same 
mission: helping industry take advantage of 

the most promising scientific results. 
the complexity of technology is increasing 
in parallel to a higher degree of convergence 
and integration. today, any successful product 
is an integration of different, very costly 
technologies. It is not affordable for smes 
to maintain a high level of multidisciplinary 
applied-research inside their structures.this 
is particularly true as products become more 
complex and multifunctional. so csem grants 
these smes access to the knowledge of more 
than 300 seasoned engineers coming from 
very wide areas of research and engineering, 
to state-of-the-art infrastructure and equip-
ment, and to a large array of avant-garde but 
matured technologies. the maturity level of 
csem’s technologies is highly appreciated 
by smes, which are often risk averse. Our 
engineers and managers also provide smes 
with a digest of state-of-the-art technologies 
and roadmaps for the future, helping them 
position and benchmark themselves.

Mario el-Khoury, ceO claude Nicollier, chairman of the Board
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strategy

FoUr stePs... ...to innovation

Creation and development
By analyzing long-term trends in society and markets, cseM 
defines technology platforms that are suitable for future 
target markets. these technologies, which usually begin 
life as internal research projects, are selected based 
on their potential use by swiss industry or the swiss 
economy. cseM in turn develops and maintains 
the platforms and also typically combines two or 
three domains; for example, low-power wireless 
networking, micro-electro-mechanical systems 
(MeMs), sensors, and photonics. in 2010, 
the watch industry, cleantech, health and 
wellness, space and aeronautics, as well as 
environmental applications, were important 
targets for cseM’s know-how.

Integration
cseM has an established track record of physical 
integration expertise. it can integrate cMos circuits 
and passive devices to create components and/or  
sub-systems, but it is also able to provide complete 
solutions by integrating different technologies, such as 
photonics, wireless communications, microelectronics, 
mechatronics and MeMs. Furthermore, cseM’s talent for 
integration is also leveraged for universities and labs, to integrate 
off-the-shelf components in new functional prototypes. cseM is 
also able to act as a systems integrator in applied research projects. 

Industrialization
cseM can take highly innovative research breakthroughs 

made at universities and polytechnics, as well as national 
and international partner rtos, to a validated and industry-

ready state. We are a preferred partner because of our 
ability to build multiple bridges between scientists, 

research and industry. in practical terms, cseM can 
perform proofs of concept, stabilize technologies, 
and develop prototypes and products that are 
designed to be robust and cost-effective, but that 
can also be manufactured in a foundry or fab. 

technology transfer to industry
cseM has over two decades of experience in 

developing novel microtechnologies, including MeMs, 
wireless, and cMos design. its industrial partners 

can tap into this extensive know-how and experience 
through technology transfer projects. today, cseM is 

a preferred partner for swiss industry, with returning 
customers representing 55 percent of cseM’s contract 

research revenues.
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Finance

Financial resUlts

ChF

total revenues

Public contributions

Public and industrial projects and services

total operating expenses

expenses directly related to projects

staff costs

operating costs

Operating result

non-core activities

result for the period

2010

68’473’629

28’107’700

40’365’929

68’228’698

6’887’493

44’776’938

16’564’267

244’931

136’000

380’931

%

100%

41%

59%

100%

10%

65%

24%

1%

%

100%

44%

56%

100%

11%

65%

23%

1%

2009

69’997’069

31’000’000

38’997’069

69’582’365

7’733’079

45’399’725

16’449’561

414’704

-1’893’113

-1’478’409

KEy FIGUrES non-consolidated figures
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cseM ended 2010 with positive net results. income was slightly down compared 
to the previous year (–2%) due to a decision to postpone until 2013 an important 
project, financed by a partner canton.

income generated by european commission projects grew by 12%, despite the 
weakness of the euro. Public-sector projects supported by the confederation 
grew by 15%, which was below the forecast. However, this was the result of the 
phasing-out of federal economic stimulus programs to support the economy.

the economic upturn has not yet had a positive influence on our income from 
industry (–2%). this is because the r&d investment cycle, which is where cseM 
projects typically figure, is always slightly behind industry’s top line revenue 
growth, but we are very satisfied with the large increase (67%) in income from 
our small-series production activities, in a very specialized niche market.

thanks to effective cost management, the financial results show a profit in line 
with our forecast. the overall financial situation was, moreover, improved by 
an increase in capital that took place in March 2010, and which has enabled us 
to double our cash reserves and to increase our shareholder equity, which has 
now reached almost 50% of the overall balance.

StrUCtUrE

CSEM

Fully consolidated
participations

Partially consolidated
participations

non-consolidated
participations

4-labs 75% zentronica 40% 

silatech 30% 

Uditis 26% 

dynetix 100% 

swisstom 52% 

sensecore 35.67% 

nolaris 30.91% 

csM instruments 20.30% 

innostarter 2.86% 

innobridge 17.50% 

xemtec 1.87% 

cseM Uae 48.91% 

jade invest 35% 

neroxis 25% 

Holtronic 20% 

Micro-camera 15% 

neode 2.10% 

Mccs 5.90% 

industrial income

Basic government funding

cantons

eU projects

other public projects

cti

SOUrCE OF FINaNCING (in %)
 (total income = cHF 68’473’629)

31

12

29

5

11

12

Biomedical & lifestyle 

Watch

cleantech (environment, transportation, home)

security & traceability

telecom & seminconductor industry

consumer goods

space & scientific instrumentation

automation & industrial control

INDUStrIaL INCOME
pEr SECtOr (in %)

15

16

19

9

11

13

6

11
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organization

organization

Board of Directors
Claude Nicollier chairman

Jacques Baur vice-chairman, representative of rolex sa

patrick aebischer ecole Polytechnique Fédérale de lausanne - ePFl

pierre-andré Bühler eta sa, representative of FlrH [since 27.07.2010]

peter Chen eidgenössische technische Hochschule zurich - etH zurich [until 09.03.2010]

adrienne Corboud Fumagalli ecole Polytechnique Fédérale de lausanne - ePFl

Mougahed Darwish eM Marin, representative of swatch group

philippe Gnaegi conseiller d’etat, république et canton de neuchâtel

Frédéric hainard conseiller d’etat, république et canton de neuchâtel [until 31.08.2010]

Georges N. hayek swatch group sa

Eric Klein richemont international sa

alain ribaux conseiller communal, ville de neuchâtel

roland yves Siegwart eidgenössische technische Hochschule zurich - etH zurich [since 27.07.2010]

pierre-alain Storrer Fondation en faveur d’un laboratoire de recherches horlogères - FlrH [since 27.07.2010]

hans Zimmermann ascom Holding 

auditors
Pricewaterhousecoopers sa, neuchâtel 

BOarD OF DIrECtOrS & aUDItOrS
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Executive Board 
Mario El-Khoury chief executive officer

Georges Kotrotsios vP, Marketing & Business development

andré Laville chief Financial officer

philippe Steiert director of regional centers

Divisional and Functional heads
anne-Marie Van rampaey vP, Human resources

Nicolas Blanc vP, Photonics 

Nico de rooij vP, Microsystems technology

alex Dommann vP, Program Manager MeMs

Christian Enz vP, integrated & Wireless systems

harry heinzelmann vP, nanotechnology & life sciences

Jens Krauss vP, systems

alain Maurissen vP, space Program

andré perret vP, strategic relations

peter Seitz vP, nanomedicine

philippe Steiert vP, Microrobotics & Packaging

alexander Stuck vP, thin Film optics

ExECUtIVE BOarD & DIVISIONaL aND FUNCtIONaL hEaDS

Claude Nicollier

CSEM : INNOVatION, CrEatIVIty aND taLENt SErVING thE pUBLIC aND INDUStry IN thE FIELDS 
OF ELECtrONICS aND MICrOtEChNICS FOr rESEarCh aND NUMErOUS appLICatIONS. 
IF yOU NEED hELp aND SUppOrt IN thESE DISCIpLINES, aSK CSEM - wE aLwayS haVE a SOLUtION!“ ”

p. 19p. 18
inside cseM

inside cseM
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words: consideration, respect, and continuity. The first two are  
evident in the way we manage human resources and accept our 
social responsibility, while the third is shown in our low staff turn-
over rate. The idea behind continuity is to attract the best talent, 
and then keep it, since CSEM’s primary asset is the knowledge and 
experience of our people. 

The ways that CSEM keeps staff in the long term are as innovative 
as the technologies the company develops. It offered in-house day 
care long before other organizations had even entertained the idea. 
CSEM also established a detailed employee charter, which is pub-
lished in three languages on its website. Its terms of employment 
are also flexible. For example, CSEM offers part-time jobs, the ability 

to work from home, and continuous education funding to develop 
job skills. National recognition of CSEM’s socially responsible 
efforts came most recently when Anne-Marie Van Rampaey,  
Vice-President Human Resources, was appointed president of 
the jury of the Prix Pride, a cantonal award for sustainability.

Currently, CSEM employs 390 people, all sites included. The 
number of employees has remained stable for the past few 
years, despite the worldwide financial crisis that began in 2008. 
Furthermore, we are identifying more and more engineers from 
industry willing to pursue their career in the field of technology 
development, integration and transfer, which is the essence of 
CSEM: these engineers very naturally are hired by CSEM and 
are now the majority of our personnel. Today, some 65% of 

staff comes from industry, while 35% come from academia.  
An ongoing trend is to recruit the best and brightest regardless 
of nationality; as a result, 35% of staff is international. There are 
40 people doing PhD research at CSEM, and several employees 
teach graduate and undergraduate courses part of the time. 

Last but not least, CSEM has a relatively high percentage of 
women in the workforce, some 25% overall and about 13% in 
the technical departments. In recognition of CSEM’s gender 
promotion, the company was featured by the State Secretariat 
for Economic Affairs (SECO) as a role model for industry. This 
puts CSEM in the same league as some large-sized companies, 
and it is one of only two organizations selected from the French-
speaking part of Switzerland. 

105
women

285
men

engineers in electronics,electrotechnics, electricity

engineers in physics, physicists

engineers in microtechnology

chemists

engineers in computer science

engineers in material science

engineers in mechanics

engineers in other domains

CSEM IN FIGUrES
95

23

60

8

8

38

8

13
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PRInT > annUal rePort 
EVEnT > roll-UP > BoarDS CSEM - Centre Suisse d’Electronique et de Microtechnique 

CoPorate CommUniCation

aPril 2011 www.audemarspiguet.com/royaloakoffshore
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HR COMMUNICATION
TOOLS & CONTENTS

CELGENE

INDUCTION
& ONBOARDING

PERFORMANCE
MANAGEMENT

TALENT
MANAGEMENT

DEVELOPMENT

Pre-hire paperwork, Welcome information, IT equipment, 
Bene�ts administration, Celgene Day for New Hires,
Trial period review discussions

Aligned goals, Clear expectations, Values objectives,
Mid year progress review, Annual performance cycle,
Regular opportunities for manager feedback and coaching, 
Performance related rewards

Talent Planning Process - Building Our FutureJoining the Celgene Family and Navigating the Way Developing our Talent for Today and Tomorrow

Pre-Hire

Regular Meetings with Manager
Department Speci�c Training

Goal Setting

Day 1
Welcome day

Celgene
Day

End
of Trial Review

Join the quarterly Celgene Day for New Hires and participate 
in a Values workshop to understand 'What does it mean to be 
Celgene', to hear about the past and the legacy of Thalidomide, 
to see how we are positioned for the future with our rich 
pipeline, to hear department presentations and understand 
'who does what', and to hear about our performance 
management and employee development processes and 
our Total Rewards Strategy.

A High Performance Workforce - Executing on the Present

We set high-reach and challenging goals that lead
to exceptional results. Goals are cascaded down from
Corporate Goal, to Functional Goal to Individual Goal to align 
across the organisation.  Each employee creates speci�c and 
measurable actions to focus on behaviours re�ecting our core 
values. These Values objectives count 25% towards overall 
performance evaluation. 

Talent Planning is a strategic imperative to build organisational 
capabilities to ensure future success. Managers must take 
steps to equip their teams with the appropriate tools, knowle-
dge and opportunities they need to develop personal and 
professional competencies. It is important that managers 
recognise and consider each person's unique talents, 
strengths and situations as they work together to chart the 
individual's future progress. Reviewing our talent globally 
and cross-functionally gives visibility to all our future leaders 
and can open up opportunities on a broader spectrum.

Development is a journey, not an event. It is about establishing 
depth, competence and capabilities for the long-term. It is a 
collaborative effort in which managers play a critical role, 
encouraging and providing opportunites to learn and grow.  

Employee &
Manager
Discussion

Employee
Assessment
(CAP/IDP)

Manager
Assessment 

Continuous
Development

Employee &
Manager
Discussion

Feedback &
Development
Planning

Manager Preparation for
Talent Review
Meeting

Talent Review
Meetings

Strategic planning Talent Management

coaching and feedback

Development
Planning

Mid-year
review and
check-in

Year-end
review

Goal
setting

Rewards

Development discussions Development

Matching
Business
Strategy

Supervisor
Coach/Mentor

Support
Systems

Business
Needs

Individual
Needs

IDP, 360° Feedback, Coaching, Career Ladders, CelgeneOne,
Training, Leadership Development, Lunch & Learns

EMEA
Learning & Development Journey

Actively developing internal talent
Recruiting and on-boarding external talent to support growth 
A high performing, engaged workforce, focused on execution and impact
The right capabilities and skills for today and tomorrow
A legacy of leadership excellence
Building effective teams and organisations
Maximising impact internally & externally for the patient

OUR PEOPLE,
OUR GREATEST

ASSET

HUMAN RESOURCES
STRATEGY

The time cannot be more right to continue our
increased focus on employee engagement,
learning and development and show our people 
they can build a career with Celgene. 

ENGAGED TEAMS

Engaging Our People

CELGENE
COMPETENCIES

Celgene's Competency Model is grounded in the 
strategic priorities required to meet our mission and 
vision as a preminent global biopharmaceutical 
company.

Our Leadership Competencies are the personal and 
professional attributes that are critical to successful 
performance and development, both now and in the 
future, for employees at all levels both with and without 
team management responsibility.

Technical Competencies are speci�c to each function 
and are the backbone to technical success and 
development.

Our Values are at the core of what it means to be 
Celgene. Our Values de�ne our legacy - what we stand 
for and what we leave behind. They are the single most 
important element of our culture, informing what we 
believe and what we have in common. Together we 
have taken what's best about the Celgene of yesterday 
and the Celgene of today and we are creating the 
Celgene of tomorrow.

At Celgene we use the Gallup Q12 survey to help us 
measure engagement. Gallup's research has shown 
clear correlations between engagement scores and 
impact on key business performance indicators such 
as productivity, pro�tability, employee turnover, 
safety and quality. 

The conditions that engage employees are very local 
and we are all responsible for our own engagement. 
It is all about teams engaging in open and honest 
discussion around those elements that have the 
most impact on their daily lives and following up with 
clear impact plans to document action steps to 
reinforce sources of engagement and to stamp out 
sources of disengagement.

Gallup Q12 Engagement Survey, Impact Planning,
Tools to enhance Team Performance,
Communication Styles pro�ling, Team-Building activities

Organization Development & Effectiveness
Create and sustain a European Learning organization.
Build a High Performance Culture
Develop all our Employees
Sustain our Culture & Values
Maximise Employee Engagement

Business Partnership
Partnering with the business to provide superior support 
and guidance

Talent Acquisition
Recruit the best and assure 
a future talent pipeline 
across Celgene

Total Rewards 
& HR systems
Competitive Total Rewards 
supported by ef�cient systems

EMEA
Learning & Development Journey

Actively developing internal talent
Recruiting and on-boarding external talent to support growth 
A high performing, engaged workforce, focused on execution and impact
The right capabilities and skills for today and tomorrow
A legacy of leadership excellence
Building effective teams and organisations
Maximising impact internally & externally for the patient

OUR PEOPLE,
OUR GREATEST

ASSET

HUMAN RESOURCES
STRATEGY

The time cannot be more right to continue our
increased focus on employee engagement,
learning and development and show our people 
they can build a career with Celgene. 

ENGAGED TEAMS

Engaging Our People

CELGENE
COMPETENCIES

Celgene's Competency Model is grounded in the 
strategic priorities required to meet our mission and 
vision as a preminent global biopharmaceutical 
company.

Our Leadership Competencies are the personal and 
professional attributes that are critical to successful 
performance and development, both now and in the 
future, for employees at all levels both with and without 
team management responsibility.

Technical Competencies are speci�c to each function 
and are the backbone to technical success and 
development.

Our Values are at the core of what it means to be 
Celgene. Our Values de�ne our legacy - what we stand 
for and what we leave behind. They are the single most 
important element of our culture, informing what we 
believe and what we have in common. Together we 
have taken what's best about the Celgene of yesterday 
and the Celgene of today and we are creating the 
Celgene of tomorrow.

At Celgene we use the Gallup Q12 survey to help us 
measure engagement. Gallup's research has shown 
clear correlations between engagement scores and 
impact on key business performance indicators such 
as productivity, pro�tability, employee turnover, 
safety and quality. 

The conditions that engage employees are very local 
and we are all responsible for our own engagement. 
It is all about teams engaging in open and honest 
discussion around those elements that have the 
most impact on their daily lives and following up with 
clear impact plans to document action steps to 
reinforce sources of engagement and to stamp out 
sources of disengagement.

Gallup Q12 Engagement Survey, Impact Planning,
Tools to enhance Team Performance,
Communication Styles pro�ling, Team-Building activities

Organization Development & Effectiveness
Create and sustain a European Learning organization.
Build a High Performance Culture
Develop all our Employees
Sustain our Culture & Values
Maximise Employee Engagement

Business Partnership
Partnering with the business to provide superior support 
and guidance

Talent Acquisition
Recruit the best and assure 
a future talent pipeline 
across Celgene

Total Rewards 
& HR systems
Competitive Total Rewards 
supported by ef�cient systems
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Une solution à long terme, pour le plus grand nombre. 

CHAPTER 2
corporate identity

VIRAL INACTIVATED
PLASMA SYSTEMS

VIPS
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ENGINEERED METALS
FOR PRECISION INDUSTRIES

COILED STRIP CUT TO LENGTH DIAL BLANKS DISCS

OUR TECHNOLOGY

COLD ROLLING SLITTING LEVELLING HEAT 
TREATMENT

QUALITY 
CONTROL

ONE SPECIFIC ALLOY FOR YOUR APPLICATION

WATCH 
INDUSTRY

MEDICAL AUTOMOTIVE AERONAUTIC ELECTRONICS MEMBRANE 
SENSORS
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www.inhotec.chINHOTEC

PROGRESSER 
CONSTAMMENT
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Figli del Sole
Oliveri, Italy
Art-Science Exhibition
at EPFL Pavilions by Compáz

Figli del Sole (Children of the Sun) is a permanent exhibition in the 
community of Oliveri, Sicily, displaying portraits of local residents, 
which are intriguingly integrated onto photovoltaic panels and dis-
played in a public park in Oliveri. The subjects – men, women, and 
children of the community – reflect the diversity of Oliveri, which is 
part of the Sicilian city of Messina. The technology behind this ex-
hibition is the result of four years of development advanced by the 
consortium and its partners, which created different techniques 
to add striking aesthetics to the solar panels. Thanks to these 
innovations, solar technologies can now be artfully integrated into 
the façades of buildings or displayed on the streets. The exhibition 
also fulfils an essential role as a test platform for these innovative 
technologies, in particular conditions of the Mediterranean basin 
under high temperature, humidity and air salinity.

EXPLORE

Watt is Art
Lausanne, Switzerland
Art-Science Exhibition
at EPFL Pavilions by Compáz

Queens Ingrid’s garden
Oslo, Norway
by Oslobygg KF

Pavilions Visitors to the Watt is Art Exhibition are introduced 
to the concept of using energy-positive glazing (EPoG) in the 
construction of new buildings. These innovative photovoltaic solar 
panels offer some of the essential qualities – like soundproofing 
and insulation – associated with traditional building materials 
but they are also aesthetically compelling. With almost unlimited 
design possibilities, energy-positive glazing gives architects and 
builders a broad palette and allows them to match their projects 
to the environment. And, of course, they also produce energy. The 
displays and presentations at the Exhibition are compelling but 
real-world examples demonstrate the EPoG concept vividly. 

Ingrid’s Garden is an innovative garden-town whose main focus 
is to let individuals with cognitive impairment the opportunity to 
live as normally as possible within a safe framework. Oslobygg 
KF is a leader in the development, construction and management 
of energy-efficient buildings with optimal environmental profiles 
and Queen Ingrid’s Garden is no exception: the emphasis is on 
innovative and suitable applications of welfare and smart home 
technology, using a dense climate shell and good technical facili-
ties in combination with highly efficient energy wells. The building 
is adapted for local energy production, with solar cells on roofs in 
combination with Sedum plants, a gable roof and Oslobygg’s solar 
cell initiative along with the EPoG panels received through the 
EU Be-Smart initiative.

Arena Magasin X
Uppsala, Sweden
by White Arkitekter for Vasakronan

Migros Marin Centre
Neuchâtel, Switzerland
by Immoroc

Magasin X in Uppsala, Sweden takes large-scale construction to 
new levels of sustainability. The office building, with its solid wood 
frame, is the country’s largest wooden office building. Framed by 
slate, generously proportioned windows let daylight deep into 
the offices. On the most sunlit façades, windows are separated 
by solar panels that generate shade as well as electricity. The 
panels’ dimensions optimize the placement of solar cells to avoid 
«dead» (inactive) areas, and the frosted glass surface smoothens 
the appearance. Aligning them to the colour and texture of the 
surrounding materials. The modern wood construction, along with 
the slate and solar cells on the roof and façade, contribute to a 
building with an impressively-low carbon impact.

EXPLORE

EXPLORE

Integrate on an existing building, black and white solar panels into 
an impressive 300 square metre mural, demonstrates the great 
capacities of EPoG technologies and design to complement the 
architecture. The black metallic aluminium panel façade has been 
turn into EPoG power station.  

EXPLORE

EXPLORE

From traditional PV... to BIPV as Building Envelope Construction Material

From BIPV to Energy Positive Glazing EPoG

Promouvoir le potentiel du 
photovoltaïque comme 
matériau de construction 
L’Union européenne a fixé des objectifs ambitieux en matière de 
climat et d’énergie. Pour contribuer à ce tournant énergétique, 
les technologies photovoltaïques intégrées aux bâtiments (BIPV) 
joueront un rôle important, notamment dans les villes et les zones 
urbaines. Le projet Be-Smart contribue à la mise en œuvre des 
politiques de bâtiments à énergie zéro et à la promotion du BIPV.

The Be-Smart project has received funding from The European Union’s
Horizon 2020 research and innovation programme under grant agreement
No 818009.
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MEZEROE

MEZeroE Project has received funding from the European
Union’s Horizon 2020 research and innovation
programme under grant agreement No 953157

Project coordinated by

copyright compaz.art © for MEZeroE. Dec. 2021

Publication edited by

mezeroe.eu
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UN DOSSIER 
ÉLECTRONIQUE 
POUR LA VIE

Mon Dossier Santé, disponible depuis septembre 2022 pour 

les patients neuchâtelois, permet à tout un chacun d’avoir un 

accès rapide et sécurisé en tout temps à ses données médicales. 

Chacun devient véritablement acteur de sa santé. Le personnel 

soignant, sous réserve de l’accord du patient, est également en 

mesure d’accéder à l’ensemble de ces données sur une seule 

et même plateforme, afin de gagner en efficience dans le traite-

ment des dossiers. Chaque membre du corps médical intervenant 

auprès d’un patient peut ainsi s’appuyer de façon facilitée sur ces 

données pour effectuer la meilleure prise en charge que possible.

www.mondossiersante.ch
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PROJET

VALORISATION DES PALAFITTES 
INSCRITS AU PATRIMOINE MONDIAL 
DE L’HUMANITÉ

TECHNOLOGIE

KALEO
PHOTO-VOLTAIC

CRÉATION ARTISTIQUE

PRISES DE VUE SUBAQUATIQUES 
PAR L’ OFFICE DU PATRIMOINE ET
DE L’ARCHÉOLOGIE DE NEUCHÂTEL
OPAN - FABIEN LANGENEGGER

emersion

emersion

EXHIBITS AT

PROJECT

A FOREST WALK FROM
MIDNIGHT TO MIDDAY

EXHIBITION

THE SUN: LIVING WITH
OUR STAR

IN COLLABORATION WITH

EMBASSY OF SWITZERLAND
IN THE UNITED KINGDOM

ARTISTIC CREATION

INOX COMMUNICATION
REFLECTED CREATIVE LAB Ante Meridiem

Embassy of Switzerland in the United Kingdom

World Premier
Photos-Voltaic
Exhibition

PRÉSENTS

FUNDING SPONSOR

BCN - BANQUE CANTONALE
NEUCHÂTELOISE

ARTWORK

GUILLAUME PERRET
PHOTOGRAPHER

TECHNOLOGY PARTNER

CSEM - CENTRE SUISSE
D’ELECTRONIQUE
ET DE MICROTECHNIQUE

When billboards
provide energy compaz.art

Some
billboards
are smart

By offering a new perception of solar energy, 

compàz will in time contribute to an increase in 

architectural solutions that integrate photovoltaic 

systems. It also enables other uses such as in 

advertising. Compàz aims to promote the use 

of renewable energy and to make this energy an 

integral part of our daily lives.    

ART
SCIENCE
SOCIETY

Working towards
a better world through
Art and Science

Some walls
are positive
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